Bonus System

Starting on 5/1/17 Countryside Veterinary Hospital will be changing our Bonus
System. We will no longer offer Profit Sharing. We will instate a simple bonus plan
based on revenue growth accomplishment, paid based on hours worked. Monthly
bonus amounts are $150 per full time equivalent employee. Part time gets a % of
that, depending on average hours worked that month. If an employee is normally
full time but falls below an average of 30 hours per week for the month they will
then get a % based upon average hours worked that month. If the revenue goal
(from the bonus scorecard) is achieved that month, bonus is paid. This is nearly a
$1.00 per hour raise each month that a full-time employee receives a bonus. This
will be a month-by-month bonus system. If we do not meet our goal one month
we get a fresh start at the beginning of the next month.

Employees with written disciplinary actions will not receive a profit share bonus
for the month in which the actions took place. If no bonus is to be awarded during
the month of said actions then they will be excluded in the next month in which a
bonus is paid. Employees with written warnings, suspensions, or who have been
terminated or quit will not receive a portion of the bonus.

Management and Owners have the right to change this policy at any given time.



